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I n d e p e n d e n t  A u d i t or  ’ s  R e p or  t

Independence

In conducting our audit, we have complied with the independence requirements of the Corporations Act 2001.

Auditor’s opinion

In our opinion:

the financial report of Legacy Iron Ore Limited Limited is in accordance with the (a)	 Corporations Act 2001, including:

giving a true and fair view of the Company’s financial position as at 30 June 2009 and of its performance for the (ii)	
year ended on that date; and

complying with Australian Accounting Standards (including the Australian Accounting Interpretations) and the (iii)	
Corporations Regulations 2001.

the financial report also complies with International Financial Reporting Standards as disclosed in note 1.(b)	

Report on the remuneration report

We have audited the Remuneration Report included in section 12 of the directors’ report for the year ended 30 June 
2009. The directors of the company are responsible for the preparation and presentation of the remuneration report 
in accordance with Section 300A of the Corporations Act 2001. Our responsibility is to express an opinion on the 
remuneration report, based on our audit conducted in accordance with auditing standards.

Auditor’s opinion

In our opinion, the remuneration report of Legacy Iron Ore Limited for the year ended 30 June 2009, complies with Section 
300A of the Corporations Act 2001.

KPMG

T R Hart 
Partner

Perth 
25 September 2009

KPMG, an Australian partnership and a member firm of the KPMG network of independent mamber firms affiliated with KPMG International, a Swiss cooperative.
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Shareholding

The distribution of members and their holdings of unrestricted equity securities in the Company as at 18 September 2009 
was as follows:

Category (size of holding)
Fully Paid 

Ordinary Shares

1-1,000 13
1,001 - 5,000 33
5,001 – 10,000 114
10,001 - 100,000 131
100,001 and over 53

TOTALS 344

There were 49 holders of less than a marketable parcel of ordinary shares.

Substantial Shareholders

The names of the substantial shareholders listed in the Company’s register as 18 September 2009:

Shareholder

Number of Ordinary 
Fully Paid Shares Held

% Held of Issued 
Ordinary Capital

SHKIA Holdings Pty Ltd1.	 28,000,000 31.57
Miss Sharon Kia Le Heng2.	 15,700,001 17.70
DT Resource Limited3.	   5,200,000 5.86

Restricted Securities

The Company has the following restricted equity securities:

No of shares No of shareholders Escrow period 12 months

Commencement date  
of escrow period

60,060,000 26 24 months 8 July 2008

Unquoted equity securities

There are 67,155,570 unlisted options held by one hundred and forty four (144) option holders.

There are 28,000,000 unlisted performance shares held by one (1) share holder.

Voting Rights

The voting rights attached to each class of equity security are as follows:

Ordinary Shares

Each ordinary share is entitled to one vote when a poll is called, otherwise each member present at a meeting or by •	
proxy has one vote on a show of hands.

Options

The options have no voting rights.•	

Performance Shares

The performance shares have no voting rights.•	
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Twenty Largest Shareholders

The names of the twenty largest ordinary fully paid shareholders as at 18 September 2009 are as follows:

Name

Number of 
Ordinary Fully 

Paid Shares Held

% Held of Issued 
Ordinary Capital

SHKIA Holdings Pty Ltd1.	 28,000,000 31.57
Sharon Kia Le Heng2.	 15,700,001 17.70
DT Resource Limited3.	 5,200,000 5.86
Lagenda Resources Pty Ltd4.	 5,100,000 5.75
Zen Resources Pty Ltd5.	 2,000,000 2.26
Toron Investments Pty Ltd6.	 2,000,000 2.26
Western Resources Australia Pty Ltd7.	 2,000,000 2.26
Dnova Pty Ltd8.	 1,562,500 1.76
IEWU Pty Ltd9.	 1,100,000 1.24
Antonino Arrigo10.	 1,067,294 1.20
Rodney Lawrence Belotti11.	 1,059,446 1.19
Yee Hwa Sai12.	 1,000,000 1.13
Patrick Donovan13.	 1,000,000 1.13
Kelmine Pty Ltd14.	 1,000,000 1.13
Jason Shihan Lee and Baoting Lu15.	 1,000,000 1.13
Mary Donovan16.	 977,750 1.10
Raymond John Francis17.	 914,990 1.03
Wieslaw Wozniak18.	 900,000 1.01
Troy Michael Elzas19.	 850,200 0.96
Elohim Nominees Pty Ltd20.	 780,000 0.88

73,212,181 82.56

The Company has used the cash and assets in form readily convertible to cash that it had at the time of admission on the 
ASX in a way consistent with its business objectives.  
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The Company has an interest in the gold and iron ore rights of the following tenements:

TENEMENT HOLDER/ APPLICANT SHARES HELD AREA SIZE
Gold
E80/3897 S Heng 100% 23 Block

E80/4220 Legacy Iron Ore Limited Pending 10 Block
E80/4221 Legacy Iron Ore Limited Pending 34 Block
E80/4222 Legacy Iron Ore Limited Pending 11 Block
E31/0862 Legacy Iron Ore Limited Pending 5 Block
E39/1435 Legacy Iron Ore Limited Pending 2 Block
E31/0860 Legacy Iron Ore Limited Pending 10 Block

E31/0723 Jackson Minerals Limited Pending 18 Block
E31/0611 Jackson Minerals Limited 100% 1 Block
E31/0672 Jackson Minerals Limited 100% 2 Block
E31/0718 Jackson Minerals Limited 100% 5 Block
P31/1747 Jackson Minerals Limited 100% -
P31/1744 Jackson Minerals Limited 100% -
P31/1745 Jackson Minerals Limited 100% -
E28/1319 Jackson Minerals Limited 100% 7 Block
E28/1417 Jackson Minerals Limited 100% 7 Block
E28/1493 Jackson Minerals Limited 100% 3 Block
E28/1536 Jackson Minerals Limited 100% 13 Block
E28/1734 Jackson Minerals Limited 100% 2 Block
E28/1609 Jackson Minerals Limited 100% 15 Block
E28/1648 Jackson Minerals Limited 100% 8 Block
E31/0633 Jackson Minerals Limited 100% 1 Block
P31/1930 Jackson Minerals Limited 50% -
P31/1931 Jackson Minerals Limited 50% -
E31/0658 Jackson Minerals Limited 100% 15 Block
E31/0711 Jackson Minerals Limited 100% 2 Block
P31/1972 Jackson Minerals Limited Pending -
M31/0426 Jackson Minerals Limited 100% -
E31/0641 Jackson Minerals Limited 100% 1 Block
E31/0652 Jackson Minerals Limited 100% 2 Block
E31/0717 Jackson Minerals Limited 100% 30 Block
E31/0719 Jackson Minerals Limited 100% 13 Block

E31/0703 Jackson Minerals  / Cazaly Resources 90% 3 Block
M31/0427 Jackson Minerals  / Cazaly Resources 90% -
P31/1746 Jackson Minerals  / Cazaly Resources 90% -

P31/1927 GME Resources Ltd 100% -
P31/1928 GME Resources Ltd 100% -
P31/1929 GME Resources Ltd 100% -

E31/0759 Leonora Metals Pty Ltd 100% 12 Block
E31/0341 Leonora Metals Pty Ltd 100% 7 Block
M31/0107 Leonora Metals Pty Ltd 100% -
M31/0229 Leonora Metals Pty Ltd 100% -
M31/0230 Leonora Metals Pty Ltd 100% -
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Schedule of Mineral Tenements S C HEDU    L E  O F  M I NE  R A L  TENEMENTS       

The Company has an interest in the gold and iron ore rights of the following tenements:

TENEMENT HOLDER/ APPLICANT SHARES HELD AREA SIZE
Gold (continued)
E39/1443 George Juris Peterson Pending 9 Block
P39/5001 George Juris Peterson Pending -
P39/5002 George Juris Peterson Pending -
P39/5003 George Juris Peterson Pending -
P39/5004 George Juris Peterson Pending -
P39/5005 George Juris Peterson Pending -
P39/5006 George Juris Peterson Pending -
P39/5007 George Juris Peterson Pending -

E31/0716 Saracen Gold Mines 100% 27 Block

Iron Ore
E45/3394 Legacy Iron Ore Limited Pending 16 Block
E45/3395 Legacy Iron Ore Limited Pending 114 Block
E46/0818 Legacy Iron Ore Limited Pending 123 Block

E47/1868 Zen Resources Pty Ltd 100% 6 Block
E47/1869 Zen Resources Pty Ltd 100% 10 Block

E80/3711 Austar Resources Pty Ltd 100% 18 Blocks
E80/3714 Austar Resources Pty Ltd 100% 12 Blocks

E80/3923 S Heng 100% 20 Blocks

Key to Tenement Schedule

E	 -	 Exploration Licence

P	 -	 Prospecting Licence

M	 -	 Mining Licence

Schedule of Mineral Tenements 
A s  a t  1 8  S e p t e m b e r  2 0 0 9



page 66 A n n u a l  R e p o r t  2 0 0 9Corporate  Governance  Statement L e g a c y  I r o n  O r e L e g a c y  I r o n  O r e

Corporate Governance StatementC or  p ora   t e  Go  v e r n a n c e  S t a t e m e n t

The Company’s Board of Directors aims for the highest standards of corporate governance and accordingly has 
established corporate governance policies and procedures in line with the best practice recommendations of the 
ASX Corporate Governance Council. Whilst the Company will endeavour to comply with the guidelines under the 
ASX Corporate Governance Recommendations, the Board considers that the Company is not currently of a size, 
nor are its affairs of such complexity to justify the additional expense of compliance with all recommendations. 

As the Company’s activities develop in size and scope, the size of the Board and the implementation of any 
additional formal corporate governance policies and committees will be given further consideration. 

Board of Directors – Role of the Board8.1.	

The Board’s primary role is the protection and enhancement of long-term shareholder value.

The purpose of the Board Charter is to set out the role, composition and responsibilities of the Board of Legacy 
Iron Ore Ltd within the corporate governance framework and to ensure:

at the roles and responsibilities of the Board are clear and understood by all relevant stakeholders;•	

The operation of the Board and the relationship between the Board and the management is clearly understood; •	
and

All Directors have a clear understanding of the manner in which the Board will conduct itself and the •	
Company’s expectations of them as Directors.

The Board is responsible for the overall corporate governance of the Company.  The Board recognises the need for 
the highest standards of behaviour and accountability for managing the Company’s business and affairs.

The Board’s responsibilities encompass the following:

Establishing the Company’s corporate level and business level goals and monitoring and implementing •	
strategies to achieve these goals;

Setting the strategic direction and financial objectives of the Company and ensuring appropriate resources are •	
available;

Monitoring the implementation of those policies and strategies and the achievement of those financial •	
objectives;

Reviewing the performance of all Board members and overseeing succession plans for the senior executive •	
team;

Ensuring that the Company has appropriate corporate governance structures in place including standards of •	
ethical behaviour and a culture of corporate and social responsibility;

Ensuring that effective audit, risk and controls are in place to protect the Company’s assets;•	

Formulate risk management strategies and identify and design and implement policies;•	

Monitor the risk management process and strategies;•	

To set specific limits of authority for the executive management to commit to new expenditure and enter into •	
new contracts without prior Board approval;

Ensuring that the Board is and remains appropriately skilled to meet the changing needs of the Company;•	

Monitoring compliance with regulatory requirements (including continuous disclosure);•	

Review the Board succession plans;•	

Monitoring ASX and regulatory disclosure requirements;•	

Monitoring the integrity of reporting including ensuring the preparation of accurate financial reports and •	
statements;

Ensuring effective and timely reporting to various stakeholders; and•	

Ensuring that the shareholders are informed of all major developments affecting the Company’s state of affairs.•	
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Composition of the Board       8.2.	

It is the policy of Legacy that the Board comprises members who combine a range of knowledge, skills and 
experience that are appropriate to its activities and objectives. 

The Board is currently comprised of three Directors, two of whom hold their positions in a Non-Executive capacity.

The composition of the Board is subject to review in the following ways:

The Company’s constitution provides that at every annual general meeting, one third of the Directors are to •	
retire from office.  Each Director under the constitution is eligible for re-election.

The full Board considers its composition on a regular basis to ensure that it has available an appropriate mix of •	
skills and experience to ensure the interest of shareholders are served.

Independence8.3.	

The two Non-Executive Directors provide Board independence.

The Board (and each individual Director) is entitled to seek independent professional advice at the Company’s 
expense (subject to the reasonableness of the costs and Board consent) in the conduct of their duties for the 
Company.

Board Committees 8.4.	

The Board considers that the Company is not currently of a size, or its affairs of such complexity, to justify 
the establishment of separate Board Committees.  Accordingly, at present all matters that may be capable of 
delegation to Committees are dealt with by the full Board.

Remuneration and Nomination Procedures8.5.	

The Board considers that the Company is not of a size to justify the formation of a remuneration or nomination 
Committee.  The Board is able to address these aspects of the Company’s activities and will adhere with the 
appropriate ethical standards and with the remunerations and nomination procedures.

The Board will review the remuneration policies and packages of all Directors and senior executive officers on at 
least an annual basis. The Board will also periodically review the composition of the Board and make necessary 
changes to ensure that it comprises persons who have the skill and experience appropriate for the business 
activities and operations undertaken by the Company.

If a vacancy occurs or if it is considered that the Board would benefit from the services and skills of an additional 
Director, the Board selects a panel of candidates with appropriate expertise and experience and appoints the 
most suitable candidate.  Any such appointee would be required under the constitution to retire at the next annual 
general meeting and is eligible for selection by the shareholders at that meeting.

Ethical Standards – Code of Conduct8.6.	

The Board recognises the need to observe the highest standards of corporate governance practice, business and 
ethical conduct by all Directors, employees, consultants and contractors.  Accordingly the Board has adopted a 
formal code of conduct to be followed by all employees, officers and external parties engaged by the Company.  

The key aspects of the code are:

To act with honesty, integrity and fairness;1.	

To act in accordance with the law;2.	

To use the Company resources and property appropriately.3.	
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Securities Trading Policy8.7.	

The Company has a formal securities dealing policy for Directors contained in the corporate ethics and securities 
trading policy.

Under this policy Directors must not buy or sell securities in the week immediately before and following the 
lodgement of periodic reports required under the Corporations Act and the Listing Rules.  At other times, Directors 
may only buy or sell securities following consultation with the Chairman.  In all instances any person who possesses 
price sensitive information that is not available to the market is not permitted to buy or sell securities

In accordance with the provisions of the Corporations Act 2001 and the Listing Rules, the Company on behalf 
of the Directors must advise the ASX of any transactions conducted by them in shares and/or options in the 
Company.

Continuous Disclosure Policy8.8.	

The Company is committed to continuous disclosure of material information as a means of promoting transparency 
and investor confidence.  The Company’s practices are designed to ensure it is compliant with the ASX Listing 
Rules, including in particular those relating to continuous disclosure.

Communications to Shareholders8.9.	

The Board aims to ensure that shareholders are informed of all major developments affecting the Company’s state 
of affairs.  Information will be communicated to shareholders through the Company’s annual report, annual 

general meeting, half-yearly results announcements and other ASX announcements.

Appointments to Other Boards8.10.	

Directors are required to take into consideration any potential conflicts of interest when accepting appointments to 
other Boards.

Conflict of Interest8.11.	

In accordance with the Corporations Act and the Company’s Constitution, Directors must keep the Board advised, 
on an ongoing basis, of any interest that could potentially conflict with those of the Company. Where the Board 
believes that a significant conflict exists, the Director concerned does not receive the relevant Board papers and is 
not present at the meeting whilst the item is considered.

Performance Evaluation of the Board and its Members8.12.	

The small size of the Board and the nature of the Company’s activities make the establishment of a formal 
performance evaluation strategy unnecessary.  Performance evaluation is a discretionary matter for consideration 
by the entire Board and in the normal course of events the Board will review performance of the management, 
Directors and the Board as a whole.

Company’s Remuneration Policies8.13.	

Remuneration levels for executives are competitively set to attract the most qualified and experienced candidates, 
taking into account prevailing market conditions and individual’s experience and qualifications.

Each of the Non-Executive Directors receives a fixed fee for their services as Directors.  There is no direct link 
between remuneration paid to any of the Directors and corporate performance such as bonus payments for 
achievement of certain key performance indicators.

Schemes for Retirement Benefits for Non-Executive Directors8.14.	

There are no retirement benefits for Non-Executive Directors.

Corporate Governance StatementC O R P O R A TE   G O VE  R N A N C E  ST  A TEMENT    



Directors  

Mr Timothy Turner (Non-Executive Chairman)

Ms Sharon Heng (Executive Director/CEO)

Mr Hun Han (Non-Executive Director)

Company Secretary

Mr Ivan Wu (General Manager)

Principal and Registered Office

Hyatt Centre 

Suite 32

23 Plain Street

East Perth  WA  6004

PO Box 6878

East Perth BC

East Perth WA 6892

Ph: (08) 9421 2005

Fax: (08) 9421 2001

Website: www.legacyiron.com.au

Email: info@legacyiron.com.au

Auditors

KPMG

235 St Georges Terrace

Perth WA  6000

Ph: (08) 9263 7171

Fax: (08) 9263 7129

Share Registry

Security Transfer Registrars Pty Ltd 

770 Canning Highway 

Applecross WA 6153 

Ph: (08) 9315 2333 

Fax: (08) 9315 2233 

Solicitors

Price Sierakowski 

Level 24 St Martin’s Tower 

44 St Georges Terrace

Perth WA 6000

Ph: (08) 9221 6733

Fax: (08) 9221 6744

Stock  Exchange Listing

Australian Stock Exchange

(Home Exchange: Perth, Western Australia)

Code: LCY, LCYO
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Hyatt Centre, Suite 32, 23 Plain Street East Perth  WA  6004

Ph : (08) 9421 2005  Fax : (08) 9421 2001  EMAIL : info@legacyiron.com.au

www.legacyiron.com.au
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